WHAT YOU NEED TO KNOW ABOUT...

Pensions and Automatic Enrolment

As your recruitment provider, Huntress is
dedicated to updating you with legislations as and
when they are introduced. A few years ago there
were changes to UK pension schemes, with the
introduction of automatic enrolment, so we thought
we’d bring you up to speed on what’s happening.

enrolled into your employer’s scheme on the
government services website at:
https://www.gov.uk/workplace-pensions

If your employer doesn’t make a contribution to your pension
now, they will have to by law when they ‘automatically enroll’
every worker.
This is called ‘automatic enrolment’. The scheme was introduced to all eligible workers between 2012 and 2018.
All Huntress PAYE temporary workers may be eligible to
receive pension contributions from us with tax relief as an
added extra if they fit these requirements:
• are aged between 22 and State Pension age
• earn more than £10,000 a year (or more than £181.53 a
week)
• work in the UK
If you’re already in a workplace pension scheme, you may not
see any changes. Your workplace pension scheme will usually
carry on as normal.
If you are self-employed or the sole director of your own
company, you won’t be automatically enrolled into a
workplace pension.
You can check if this applies to you and if you have been

OUR PENSION PROVIDER
If eligible, Huntress has chosen The People’s Pension
as your pension provider. They will be in charge of your
auto enrolment and pension scheme and they already
manage auto enrolment for large numbers of
temporary workers in the UK.
For more information, please contact The People’s
Pension on the details below or visit
www.thepeoplespension.co.uk
T: 0300 2000 555 (lines open 8:30am - 7pm, Monday
to Friday)

Please note that Huntress cannot advise on pensions or finance-related matters and
makes no recommendation as to the course of action available to you.
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